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INDIAN NURSING COUNCIL

8th Floor, NBCC Centre, Plot No. 2, Community Centre
Okhla Phase - I, New Delhi - 110020

Statutory Body under the Ministry of Health & Family Welfare

MOST IMMEDIATE v _
F No. 22-15/2019-INC Dated § & JAN 2019
To,

Shri S. S. Yadav

The Secretary (Health & Family Welfare)
Office of the Adviser to Administator
Daman & Diu Administration,

I st Floor Secretariat Motidaman- 396220
Daman & Diu.

Sub: Inviting Nominations for National Florence Nightingale Nurses Award For the
year, 2019 —reg.

Sir/Madam,

As you are aware, National Florence Nightingale Nurses Awards are given as a
mark of recognition for the meritorious services rendered by Nursing Professionals in the
country. This award is presented on 12" of May every year on the occasion of the birth

anniversary of Florence Nightingale. The next award ceremony will be held on 12" May
2019.

In the above connection it is brought to your notice that the work relating to
organizing the National Florence Nightingale awards 2019 has now been transferred
by Ministry of Health & Family Welfare (Nursing Section) to Indian Nursing
Council and as such all correspondence in this regard is to be addressed now to Indian
Nursing Council. Further, the nomination for the Award will be scrutinized by a
Committee headed by Hon’ble Justice Shri_Gopala Gowda, former Justice of
Supreme Court of India.

The award is given to outstanding Nursing personnel employed in Central,
State/UTs, Private, Missionary and Voluntary Organizations. The award consists of Cash
Award of Rs. 50,000/-, a certificate and a Medal. Apart from the Nursing Personnel
working in the State, Central, Autonomous institutions, the Nursing Personnel working in
Private, Missionary and Voluntary Organisations are also eligible for the National
Florence Nightingale Nurses Award and their application may also be forwarded after
considering it in State Level Selection Committee in accordance with the laid down
procedure, subject to their fulfilling the requirements.

Selection criteria, applications form, instructions for preparing the resume of the
nominee, composition of the State Level Selection Committee and procedure for selection
of nominees for the award is enclosed at Annexure I to V.

You are requested to recommend at least a panel of three nmames for each
category, i.e Auxiliary Nurses & Midwife, Registered Nurses and Midwife &
Registered Lady Health Visitors from Your State.

P.T.O.

Su=RIT e & UHEHN "AHE U B © fol garaRd
Striving to Achieve Uniform Standards of Nursing Education

Website: www.indiannursingcouncil.org E-mail: secy.inc@gov.in
Phone: 011-66616800, 66616821, 66616822




TRAI STl URYg

anadl Tef, TR A=, Wi 4. 2, g
AR, lr@er Bor - 1, 71§ Reell - 110020

INDIAN NURSING COUNCIL

8th Floor, NBCC Centre, Plot No. 2, Community Centre
Okhla Phase - I, New Delhi - 110020

Statutory Body under the Ministry of Health & Family Welfare

2-

On completion of the selection process outlined above, the names of the nominees
along with their resume and documentary proof in support of claim for the award may be
forwarded to the President, Indian Nursing Council, 8" floor, NBCC Centre, Plot No.

2, Community Centre, Okhla Phase-I New Delhi -110020 latest by 31 March, 2019
(Tel. No.011-66616801).

I would request you to keep the following important aspects in view, while
forwarding the nominations.

.. Wide publicity may be given in the State to all the concerned Stakeholders by
issuing necessary circulars and up-loading the enclosed documents on the official
website of the State Government.

2. It may please be ensured that applications for the nominations are received from
Private and Missionary institution also apart from government institutions.

3. Representatives of the Trained Nurses Association of India (TNAI) at the State
Level or Associations should be included in the Selection Committee.

4. It should be ensured that the panel of names should include nominations in each of

the three categories i.e. Nurses, Auxiliary Nurse Midwives and Lady Health
Visitors,

5. It should be ensured that only such candidates are nominated who fulfill the criteria
and proven evidence of outstanding work in their field and all the nominations are

to be placed before the State Selection Committee meeting.

Receipt of this letter may kindly be acknowledged.

Yours Faithfully,

(Dr. T. Dileep Kunray),

PRESIDENT

Encl: Annexure-Ito V

STt R & YeaHe "e U B @ T TR
Striving to Achieve Uniform Standards of Nursing Education

Website: www.indiannursingcouncil.org E-mail: secy.inc@gov.in
Phone: 011-66616800, 66616821, 66616822




el h— | / Annexure-|

Iy 2019 B oY TSR FANE RN T REPR g
amaed /AHied & forg feenfader
GUIDELINES FOR APPLICATIONS/NOMINATIONS FOR THE
NATIONAL FLORENCE NIGHTANGLE NURSES AWARD FOR THE YEAR 2019

IRT WRBR gRT F=ferRad = S & 31 9, 2019 TF 491 9 31Mded /AMid mHAd
fhg o & —

Government of India, invites the applications / nominations from the Nurses by 315t March,
2019 in the following three categories namely:-

H.4. / 2rof} / Category RIDHRI B &/
S.No. Number of Awards
1. qSilpd HeId 4 U4 &g / 12
Registered Auxiliary Nurses & Midwife
2. | USilpd A9 Ud T8 / 20
Registered Nurses and Midwife
3. | Uciipd Afzar warey yReRier / 3
Registered Lady Health Visitors

AT AFGS— Haed 2ol § gAqH 10 Y BT AT | JAERY UG & ARl H IH D
PIg 9T ol BT |

Eligibility Criteria:- Minimum 10 years of experience in the respective category. In case of
extraordinary performance age may not be a constraint.

3MIEH UH BT UTd A d—I1 & wY H Feld ¢ |

The format of the Application Form is enclosed at Annexure-11.

I R, b5 WBR, 761 I/ AeFRal iR 4aid Il & W Wited Gl
I AR A ST ARy |

The nominations should be called from State Government, Central Government, Private
Institutions/Missionaries and Prominent Voluntary Organisations of the concerned State.

T AT BT FRE GERa I @ Afud ([AReI Ud URIR dHedrvn) gRT fhar S
a1 |

All nominations should be handled by the Secretary (Health & Family Welfare) of the
concerned State except Central Government Institutions, Autonomous Organisations.

feafdened, si—d=1 gd, = ARNRT 9a1, TR, STHRMS, Yold 3R MYy BREM Al o
DG WIR & ARIFEl gRT AAeH FRIFRIE & Aegd 9 dY 9RA™I U=l gRvg
(SMETRA) BT W T Fh ¢ |

Central Government Institutions like Universities, Paramilitary Forces, Military Nursing
Forces, AIIMS, ESI, Railways and Ordnance Factories etc. may directly send the applications
to the Indian Nursing Council (INC) through the Head of Institutions.

g (F@Reg Ud uRaR HedroT) &I egerdl dTell I g3+ AAfd §RT 999 @ 91 Ruarg
SRIFT YRIBR AT & JATIGAl DI B Wl ST ARy |

The applications of the recommended Awardees must invariably be sent after making selection
by the State Selection Committee headed by Secretary, Health & Family Welfare.
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10.

11.

12.

13.

14.

Bl 1 gRRIfY & o =9 | & TR &R ST & 991 @i W i T8l ol
ST @12Y | 3R A6 Q9T SRR & UKl Bl & ol 89 W =g adq dffd grRI
far =81 fdhar smg |

No nomination in any case should be sent without considering and recommendation of the State
Selection Committee. If the nomination is received without the recommendation that will not
be considered by the Central Selection Committee.

TH BT TR TR REPR S 99 & ol U9 Id & 9T H F9 KAl a3+
AR & el Igd bR BN, fFd U8 |iidd B 9o [ I HHDE IR
Irel T AN B G H AW BU QM wdal A R e fhar ) aifaat @
Hierea faavor (RegH) TR a7+ & forg fder /i &1 aigereia-I11 & %U § el ¢ |
The nurses to be selected for a national meritorious award should furnish documents in support
of her/his claim for the perusal of Selection Committee that she/he has performed beyond the
normal expectation of the job when compared to others with equivalent attribute. The
instructions/checklists of the documents for preparing resume of the nominee is enclosed at
Annexure-I111.

argef amae o1 FuiRa Ry @& 99 ura amdes AT UdEa SffEIRET gRT eifda w7 i
Py Ty aMaeT R @ forg farei 6t 8 ok 39 wriel | ot @1 ded T8 faar
SITQAT |

Incomplete application or application received after the prescribed date or without
forwarded by the prescribed authorities will not be eligible for consideration of award
and no further reference in the matter will be made.

TR ™l # 3maes |y ffeRad gxarast Ferd fdhy oI a1y —

$) &I IS MR & BHICRTH

1) ¥fers IR IR USRI YA U5 & |IT Sig=qd (JRrSIel), SRR &1 RIS —
IS FHIT H TRATSI B A1 (ST fh Aedet # aifed ®) |

) HART IRV / SIUC ASCIH (VP U8 ¥ Al¥H T8l 8 A1) |

Application in the prescribed Proforma should be accompanied by:-

a) Two passport sized photographs.

b) Biodata with qualification and registration certificates, summary of achievements &
documents in support thereof (as desired in the criteria).

c) Draft Citation (not exceeding one page).

faffrad wu | gRifa iR qof w9 & WX gU 3fdceH 3rede, WRAg Sy=adt uRes, 8ai dd,
TR B, wife . 2, GFQIR® 3y, Eer Boi—1, T8 fAeeii—110020 &1 31 A, 2019
as W I+ @12y | it ffr & q1g ura sl W a8 fasar s |

Application duly recommended and complete in all respect should be sent to the President,
Indian Nursing Council, 8" Floor, NBCC Centre, Plot No. 2, Community Centre, Okhla
Phase-I, New Delhi-110020 latest by 315t March, 2019. Application received after the last
date will not be entertained.

RIS 9 U9 <18, Uoligd X U9 o1$ SR uSigd Afden vawew uRefRfer (R e,
TR 3R Ha&Te ) & i gg AMas Agerdd—IV & wU § A B |

The Criteria for evaluation of Auxiliary Nurses & Midwife, Registered Nurses and Midwife &
Registered Lady Health Visitors (Nurse Educator, Administration and Clinical Nurses) is
placed at Annexure-1V.

BHard 3R 5T T AR B WA JIJATD—V S BT H Fol | 3 |
Composition of the Central and State Selection Committee is placed at Annexure-V.
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e —I1 / Annexure-I|
TSR FANE AR T QREPR 2019 & g 3fded =

APPLICATION FORM FOR
THE NATIONAL FLORENCE NIGHTINGALE NURSES AWARD 2019

TdTH Bier
IEERGaR)
Paste Recent
Photograph
M (@S ERi H)
Name (In Block Letters)
oY / Category UUAUA/ANM  TATadl/LHY  TR/NURSE
JR.U.UA.TH. AT / JR.UA. TS IR.UH. H&=AT /
RANM No. RN&RM NO.

JIR.UATF.AL. I=gT / RLHV No.

o faf & A1 ey fa=Ti /A8 /Iy
Age with Date of Birth DD/MM/YYYY
foar /ufa &1 9™

Father’s/Husband’s Name

THIIER & foIv Ioa udr

(7 @le & Am)

Current Address for Communication
with Pin Code

5.1 x9N e (Fard)
Telephone No. (Residence)

5.2 HieTgel AT
Mobile No.

53 §—Hd Udl, PR Bl &
E-mail Address, if any
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10.

11.

IIHE H BRI IRUdTe / FRAT
& A 3R GRT I

Name & Complete Address of
Hospital/Institution where currently
working

6.1 U EAT (HRAT)
Telephone No. (Office)

6.2 I—Hel Udl, R PIS &
E-mail Address, if any

JAAA USHA™
Post held at present

afy Sarfige & o, Jarfaly @
fafr, afs e &

Whether retired if so, the date of
retirement, if applicable

AR & FHT g8,

Ife oFL &

Post held at the time of retirement,
if applicable

ARIT Harstl H 19 BT fdaRor
Details of experience in nursing
Services.

3iferd IrFgard / Qualifications

BIERER SisliicL]

Course Year of
Passing

ERIGECARGIE|
Name of Institution

e 9rs / favafaemer
dI A1 / Name of Exam.
Board/University

U.UA.TH. / TA.Ta 4.
AN.M./LH.V.

ST1L.UH.TH,
G.N.M.

droEdl (@) / drdnaoan
(TF) B.Sc.(N)/P.B.B.Sc.(N)

THUER. (TF)
M.Sc. (N)

A fhet.
M.Phil.

Lol (TH)
Ph.D. (N)
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12. AqaIde GRIT / GRRART B
Tl (T A& & ¥7e)
Membership with professional
organization/s with membership
number

13. @Iz I SHBR
Any other information

JMIed ® eIeR / Signature of the Applicant

ARTT srefierss / vemrem / e fafdcar sifSrart / Rielr die warey AR IfSaRT / FRer=meger
SICEEN I GNING]

Recommended by Nursing Superintendent/Principal/District Medical Officer/District Public Health
Nursing Officer/Institutional Head etc.

9 vq fafer: / Place & Date:

TR b SRR

Signature of Head of the Institution
et / Seal

|, WReY Td YRR Sl §RT (JREBR BG 98/ Besd ad= AAf) & v fbar |
Forwarded by Secretary, Health & FW (State/Central Selection Committee for the Awards)

9 Uq fafer: / Place & Date:

BXER / Signature
et / Seal
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1.

e —I11 / Annexure-I11
TSR FANE AT T8 REBR 2019

THE NATIONAL FLORENCE NIGHTINGALE NURSES AWARD 2019
feenfader /<ia &
INSTRUCTIONS / CHECKLISTS
I A BT Seold BN OGP i = DI AHifhd fhar 77 2 |

Mention the category against which the Nurse is nominated.

frg aoft & forw —
For Category:

241 BRIGH /FeAl & THI, M, RN, 6y T $RI &R g & A=Ial &1 ey
T HRAT/ BT 2| SRIGRI § BY oid, Sl § BY oid, YIRG UF 3R 319 qx<ral,
S SHIGAR & ATIGT Pl ASIY UG B &, Wl Hol off Fahdl @ |
The narration should give the time, the place, the circumstances, the deed and the
recognition of the event which qualifies the individual for nomination. Newspaper articles,
journal articles, letters of appreciation of other documentation which strengthen
candidate’s application could be sent.

22 AMGUSl & ITAR fIwga faavon |

Description as per Criteria.

IfdT & gd R &R rgwa o1 A1 SfeatRad far <1 |@aar 2 fds Amifed afed &
IIF H SIPBT Wd: PIs INTEH 8l BRI |

Past education and experience of the individual may be documented but that in itself will not
contribute to the selection of the nominee.

Had Yeflrd wRieH H urd IRy F=El @l gl B dicared el fhar S =Ry |
IRTATAl T S A e & &F # By MU I ye¥E A1 wIfaeid IRe @l
Agg fhar ST =Ry 3R 59 AT H SIS KA HRe a1y |

Mere listing of distinctions received in educational programme is not to be encouraged.
Outstanding or innovative activities performed either in the Hospitals, Community or in
education is need to be listed and these needs to be supported by the documents, which needs to
be enclosed.
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e TE—IV
HERS T yardsrei /@ uReRiepi Q. . /tagad)) & 999 5g AFcs
T g v ot AFEsl @ 9WeF § A He e SRAT aWE 8)

9.

fafdre aFcs

M Argan

@) B! B D ol avdd Jrgaret | W IfaRed Jrgarnd
(@ GAT THIOT U Hel $H]AT AAID 8)

Q) IRFT & oty smavgs sifaRad amadmg
(@ AT THIOT U Hel ™ H]AT AAWD B)

I (@)
g v Her= AT ATWSF B)

YN /3reqarel # 41 8 Ry ey

@) TET I WReY e /UK WRed M @ d'd IS W@Rey Ud gRaR
BT BRIPH —
frell v a1 v 9 o1fde wfafaferl ar srima | a9y anTe™ /FEanT —
D) g FHEr

) JeHT / TURSE (STRGATH)

) TSl 3R TS

H) IR @IS

T) WIS <G

) ARG R

) JETaRAT / SR bAT TaerT

) faftre 9= (\AFRYS w0 ¥ ¥, TRIRG wu 9 faswai, it /gl ¥ df@)
31) HHHDB INT
) BIS I

(Tl SIS et HRAT ATTES 8)

-

d

4l

Q) CIHIHR], ARATTA UHd / TAd FaTeld & Aaid I fhy 1Y ded
(Frefe SxATST el HRAT ATES 8)

) A ReTdh qdAld] BT Ahd e
(Frefe SxATST el HRAT ATES 8)

) USd ofdhR IT gcd DR gU WD AU UG HRAT /T8 DI AHATH

(Fefd <Y e HRAT ATHD )

@r) 3NMUST & UIATT JMMUST ¥l UR YEHY Hal Y HRAT iR iﬂjf»ldnf HATY UG HRAl

(Fefd <Y e HRAT AT 8)

¥) Wy e / w@arey RIfdR / Tho! W HRISHH / SITRedhdl BIRIHH H 9N of Tl
(Fef <Y e HRAT AT 8)

) IR—FART IAT
(Fefd <Y e HRAT AT 8)

o) 31f¥er T4 ufaded (Rafe iR Rurd)
(Fefe <Y e HRAT AT 8)
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4. |QareTel REm — $ehd, AfAR, goy, ARar aRiT Ren

CIRIRIE VAN SIS
(Frefep =TS el HRAT ATTHD 8)

) ATSADII &R
(Frefep SxATaS] e HRAT AT 8)

) IR R
(FHef AT e\ BT JAAEF 8)

5. |9¥R oS!/ ifafties et / Ardn Ye BRI aTell Uik, fE @ e
(AT YHIIYS o'\ HRAT A d B)

6. U< fFY T T/ REDHR

P) MR/ R ®R
GO B Y FeATT BRAT ATTP B)

Q) STHI /TR KR
GO B Y el T BRAT ATTP B)

7. | SO/ 9ETET / GoRadt / 1 & § Sl A

SIS &R @ A1 B AT, R}l & U &3l ofsl yRdasd, faorel sk giaral
GG a1 o SuaTer & T8 € AT 9gd HA SUAe €, g A ofgl uged @ fory 9gd )
Tb et Al A1 A ATAT B sl &I, H AN DI JFdT BT |

(e TR §RT FHIFIG BT =Tfeg)*

*HeTH WP R &1 YT ufd @ o §, prRi—veredl WR fagr farar s |
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IR TR, (SRUT |T) / AHSATD WA T P I 5 AFIGS
T g 7T Tt gFEel @ gwele § TS Wt SRAT AaRE 8)

..

fafdre wEs

e ArTar

®) D! ABA B g eaegsd AFgaRt d R AfdRed Avgay — =% T4
~JAdH ATIRIh IRl — \_rﬁQ:TQ—‘:[
(@ T FHIOT 95 W HRAT AP 8)

@) TR e (fafdre ARTT Prera iR frem) & forv uiffies / ey 6 AT 9 o1fid drel
UTGRIHAT BT ETIT B YT Bl T3 JffaRaad IFIATY
(@ T YT 9F el ST NS 8)

g ()
(i o= Herre AT WS B)

JATe /WQ § PRRG 4 & &9 7 Ay INGH (e a9 / ufedd oot -14)

T gRT Iregare # FRfid Aed & AR U B WERl | R AREE iR aRaisl @t
g H GEIR A & forg Bl A S 7 |

@) fHdl A1 v AR S@wrd g /IR e 9l & e a1 arieny | e S
et AR war
(AT TGS Hel™ BRAT IAWS §)

Q) ARNT IR H RIS ST a1 ISP AN UG HRAL AN B Q| Bl
TOTERT H TR B A-S IR A & oY A Alsd & ®U H B BRAT |
(FHeid SATIST o™\ BT AP B)

) Tl RreER ARAT g1g (AT YfeT / ghre—wassl =%, qa %, 3Mgdl AR 7] 37I<) P
P SR qeeTu | U WA & BN AR A DI dQPR, HHAIRA] BT fAHRT B,
AMYT IR JUBRON B WG PR, bl DI GAARAT PR 3R A AT DI FT IGDHR
RN DI SR SGATA TG B, [T IROTFRGSRY HeRll HI T fHerdr 2 |

(THf® THES el BT ATHSD 2)

T

T4l gRT HYER 7 {64l o AMete W@ed §adl Wed §ed 4 Fafd e & R
3o B MR F W YTED], IRANISHI 3R AHETIS <g9Te ¥ GuR o & oy b fhan
ST B |

®) AESh WY &3 H YolAcAd 3R JY0N AG & A1 DRI qad Y HRAT Sl
ARIT IR IT W @I @ WaEEl IR FRAR Ag@yul gWE STerdl &8 |
(THf® THES el BT ATHSD 2)

) AU W @ BRI IR S Pl IGIPR, HHATRI] BT [IHRT B, AMY(G AR Gl DI WIS
PR IR TEMATIH SH AT IR AEANT DI IAY WIFR, I Arffed wWreg Rfa § gur
A B oY U e BT e a1, e gRURasy. e+ /W@y M /I /I8
ST G Herdr 81|

(THf® TS el HRAT ATWSD 2)

M) Wi giiesIvl & A1y Wfeod ddl Al (R w5 ¥ $HGR / IRgRIEd SH—dqard
@ dr), iR T WRed FRiGmH @& WHeie WRed AWel § W) SR TR
AN (e, a=dl &R Afciell & @R iR AMIve e | Fefd ooy o)
Bl 1 g AR STl e /I Rietor |l & a1 Rl | i S
Ferfe AR e

(Freid SATIST el BT JIAS B)
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3.2

AT /FHe 4 Mafd Hard 946 g1 =falRad § 9 {6l Ua a1 o 9 3ffdes rfafafea
I7 HRIHH § A9 JTe / HEANT BT U : —

®) HB FHFr

Q) JeHT /qufeeh (CYIRBANIH)

) TERTEA 3R veH

) DR @I

) URIHG QT

) ARG SRy

) ETaReT / ORI beAT Tae

) IR g=a (MRS ®U A He, ANING wU 9 e, ot /giaemsi | dfd)
) 3T HABME AR IR—HBTHSG I TAT TSI ARG BT

3) Bl A

(FRi® TGS i\ BRAT AP B)

4 o 9 4

4q d

&L

33

MR aRT 79 g§RT Whedlel IRRART S gEeHl, 3N, a8, AdId, e (A1 fder
|HY °fed 81 Wabdl 8) H 3fU GReM 3R [uRy &l w_are fay fomr fFeforad fbg 7o dRarget
BRI (AR JaRl & forv ifremiRal / woiRmar & i)

%) GaRATe gRReIfaal # faft erfad o1 g S
(FHeid SATIST o™\ BT AP B)

@) U A%hel R & A1 Siiad IeTdh dd-id] dI HaeH
(FHeid SATIST o™\ BT AP B)

M) 997 B SPTR® #oll & Usel PR AT Aqed PR qdlel dl JAHAM — (Ifer, R,
Hre =)
(FHeid SATIST o™\ BT AP B)

) IMUST & YA U od 7T dh GeA—Id TR 910 8H FaR, Uy, Hrerfie fafder,
e a1 oy wfafaft S o emord Refd @& SRE smavas & &1 smare wxAr, R
fHe g /TR BT TR A H FETIdr e & |

(THf® THES el BT ATHSD 2)

) SNTEIRT Hamell & foru IrfwRart / Tl & weim
(HeT™ HRAT AT 2)

DIhY, VAR, IHUM § Aarareid Ren /  FRaw R Rer

P) WY /TSTHII FiR
(FEIRIAT FHTOTTS / UF Hel' T HRAT ATYID B)

) Y /R wR

(FEIRIAT FHTOTTS /U Hel' T HRAT ATIeID B)

IR TS/ Fifaftres e/ Aaar 9e™ #R9 9Tl YOI, anfe @ aeran
(AT FHOTIH Geli HRAT I3TH 2)

U {6y T FHM / GREBR

CIRIBIEPAUSEIL RSN
GETOTET B U et BT AP B)

) IS/ SR ¥y
GOl BT AR HeT HRAT ATAD B)

TSI / UBTS! / GgRaddt / T &3 § B el

g1 ol SUSe & el € A1 98 HH SUdE §, A &3l Sigl Uged @ oY ggd ¥ db Uad
3forqT A | AT BIAT Uil B, H AN Bl AT HRAT |

(e TiferpTe gRT S & =nfeg)*

*HeTH WISART &1 T ufd & o9 §, SrRi—verd W AR far o |
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TH YIS & TIT °g AFES
= Ry T v 9SSt & aRe § AN Her e $HRAT Iad )

..

fafdre 9F<Es

M Argan

@) SAB! B D ol mawgsd Irgart | W AfaRed Afered Jraan —
T YIS / U§S
(@I T UF Hel' T HRAT A d B)

g) ARNT T / Rierr / srge & folw Uil / dMaRT 6 A8 | 3ffed dTel UTeIshAl
BT IFETIT B UT bF T AR Irgarg
(@I T UF Hel' T HRAT A d B)

Igwa ()
(Frafad o= Hel\ FHRAT TS B)

T WS b w9 A APy qereE

P) JWAT /FE™ H I @I & AFD] 3R IUrE] Bl AR AR NG |
ISR IR [Sellax] Hisel /Aeihidd [dbid BR1, el JAERT I Yo/
BHRIad BRAT, 5 ARNT SHly T Hal (FH & ~Iged drel Ry Feliies S ¥eHn
FAID /SRS e Fellid) Wfd &1, SRfdca Rierd @ dvg faeme
qAHIG T, SR Joradgad AR SRa9Tel U &- & forg gl 3R Iuehvol

DI A G |
(Tl <Y e HRAT AT 8)

Q) AR & forg S BT UseE BR A9l Bl SATelifdeT b fdbr 3R Hells S @R
AR U @ IR W OIRTEM Q@R ARNT WHE @1 BRIId, S9e dedrT iR
e e § guaR B, HaRd /PRaR At Renm (Aieas) sriwdi/
ffafeat &1 faer &k e |

(Fref SxATaST e HRAT ATES )

M) BEAT AR HHARAT & AGH Ref § Ipedl dF & (oY JEHR Uqed 3R
IS, 9ar AR Brm & = B @l BT uredr, 9 9raar bl g iR freror
T H Har IR e & 9 AT |

(Frefe SxATST el HRAT ATES 8)

H) y9dl g @ g1 A1fud wemaie 9F # fey e wfoeie aRad | (SR 9y,
URIETOT, HHAUT FRHF0T UR a7y, I e & JAER R WTH & Wwy § gRadH),
YITIhRT GaR WIUT B) ARFT Shigdl § BrHbN B T UTell faaRid deaT 3R
M Yo (SIIEROT A9 gdhrsal | A9l o SifaRad qfAdn), VW I 4gal iR
UG GaR H YT FEET ST TRET ST @1 IR 3R HHATRAT HedTor Bl
gaTfad R & T <avTed 3R 18T uTd &= el @l & Siidd UR SRR gsdl

&l |
(Taefe SRATIST ™ BT NI 8)
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$) WIHfdd FAFEl, AUel AR g oMfe Ol faRiy uRRefedal & SRM gareiy
ANTET / Wfed Siamaril Tl 31, Far g, werfde e ik g,
AR IR 3 SMuIadTels AR & Ao a9 T iR M &_A1, Th
Ul BT/ WEg B, ivge iR fAfdse suradrels seEal § A9l @f
@ © forv Adem, aawaas, RaféT s R Rasy awe alRvmd e da |

(FHef AT e\ BT JAAEF 8)

4. |UPTEA SR IrTEU

@) UreR / gRADT /AN FRreror |l G SR
(Frefep SxATaS] e HRAT AT 8)

Q) ey YD / Ul Yehrer
(FHef AT e\ BT JAAEF 8)

) A1eg YR 3ATH DI XSIAIS DR dlel JHT DRI H AT ST,/ HRAT
(Freld SRS el HRAT ATTES B)

5. |BEhd, AR, SR & SIAISTS /SR [H™ /iR JRgadbdt

®) JMATD — IASTDIT /TER KR
(Faf® SRATIST el BT 3MILISD 8)

Q) AT HDh /YR IRI(ADROT — DI /ST &R

(Freld SRS el HRAT AT 8)

6. |URER HIeHT / IRYEl / TARITINT &1 Hagdr

P) WM KR /I[STHIT KR
(TSEAT AT AT HRAT AP B)

) T R

(TSEAT AT AT HRAT AP B)

) SRR R

(FSgaT THIOYS Hel ™ HRAT e d &)

7. |urd f6Y U WA/ REDR

P) WM N /IISThI &N
GrToTR B Uy e BRAT AT B)

) E W/ SR R
GETOTTET B Ay e BT SMaS B)

8. |STISIIid / UETST / gaRacit /G719 &l # B B

SIS A& & A1 B BRAT, qRE}ISl & U &3 oiel uikasd, fasiell ik gf-mmal
Jragm A1 A1 U B Al © IT 980 HH U 3, G &3 o8l uga & ol 98d ]
dh Udel @l 1a | ATAT BRI Tl 8, H NN Dl a1 HRAT |

(Herm eI §IRT SRR ST =fey)*

*HeTH WP R &1 YT ufd & o §, dRi—wid R faar farar s |
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T4 Rl /79 SRl & T 7Y A
T g 7T Tt gFEel @ gwele § TS Wt SRAT AaRE 8)

..

fafdre 9F<Es

M Agan

®) SAH! B D ol maegd Irgart | W AfaRed Aféred Jraan —
T s /9 et
RIATH JAMAID AT — TIYSR o S1L.UEH]. TA AdeRR B TH.UFH!.

(@ AT THIOT U Hel ™ H]AT AAWD B)

g) TARET AT / R1ed / ™ & foly Ui / M) 6 ATE | 3ff8d arel ursshAl
BT FETI B UTK &I T3 AfTRET AFgarg

(@I W7 U Hel T BT AR B)

2. | 98w Irga (@)

(gl u= e HRAT IMATID B)

3. |74 e & wu A fRY areE

3.1 | i, dfere Sifsar / Rreror 9l 99 ueusd dRaaT & UIfaeiiel d¥idl 6T
faera a1 goena iR F\dd (Fol) R FaerR (d5l) 'R R BEl & Alhad /
JoATh
(Faf® SRATIST el BT 3MILISD 8)

3.2 |IH RIEAI PIeTe BT UL, 3R U UF AT YIRAING gRT AT
(Faf® SRATIST el BT 3MILISD 8)

3.3 |BMEl $I PR, WBH HAN, UHiad JFal /AT /Ry RIRI & SRME BRI B
& foy Aelg 3R ANTERH <A1 iR IRl U™ &R BTHI &I AJHRT AR ST |
(Frefe SxATST el HRAT ATES 8)

3.4 |¥aRd T4l /wEriaefier Rieror Ul ok qeaiee ARl BT gaipd R drell FRR
aRfT fen (ivms) & o orcuaf urswsmHl @1 e &RAT/SASRT B
HAT /I TIRT H WRT T
(Frefe SxATST el HRAT ATES 8)

35 U TReqor A9garel a1 Qe fhed / UahTed TR R, [T IHST 37U+l SAferes ERem 9 W

IpR fhar SITdar &1 I7 SUIRT § oA SiaT 8 3R Ol 99 IRl &l g9 faardr &1
el 98 BRI 2 |

(Taef SRATIST o™ BT ISP 8)

D) UIod KD

) Uhd oE®
(Fef <Y e HRAT AT 8)

ii) 3T / WU gD
(Fef <Y e HRAT AT 8)

@) A T IR (§Savs AT Ted)

i) e g (ARE)
(Tl TRATIST el HRAT AT 8)
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i) Rey HdeY oy
(Fefe SxaraSl e HRAT AT 8)

) SPHiAT JARIETT ufen FSTve gevvHd oeicd)

i) o o ([RET)
(FHef AT e\ BT JAAEF 8)

ii) Rey HdeY oy
(FHei RATIST el BT ATTIF 8)

) I AT FEANTHD HET
(Tef SIS Hel™ HRAT AT 8)

4. |ARASIS /HAEH HHR/ YR YEaadbdl — $iebd, AR, JHeg

B) JMATD — IR TR /IADIT WX
(Faf® SRATIST el BT 3MILISD 8)

Q) IMANTH — T R /ARSI W
(Faf® SRATIST el BT 3MILISD 8)

) WA Gh1Y / YRIddhd] — R TR /IMSTH - W)
(Faf® SRATIST el BT 3MILISD 8)

o) G Ghd / URJadhdl — IS/ JARMSER TR
(Faf® SRATIST el BT 3MILISD 8)

5. |WR¥IR GreAl /9ifafte el /9=ar yee #Re el WoiRE, e @ dew/
TSGR @ 9 § AT / Sudfer

P) WM KR /I[STHII KR
(Taef SRATIST o™ BT NI 8)

) R W /SR W/

(Taef SRATIST HeT™ BT IS 2)

6. |ura fbY T T/ REBR

P) WM N /IISThI WY
GO B Uy e BRAT AT B)

) I W
GrAToTaS B Y el BRAT AP B)

) RIS &R
GrAToTg= B IR el BRAT AP B)

7. | SO/ 9ETET / GaRakit / 1 &5 § SR SR

SIS Y& @ A1 BRI BRAT, SR} & U &3l ofsl yRasd, fasrell ik giamd
Jagm A1 a1 UL &1 A8l © T 980 HH SUAY §, g &3 98l Ugad & oy 980
TP Ugol 1Al I1d F I BT TSdl &1, § AN bl JdT BT |

(e TSR gRT FHIG BT ATfRQ)*

*HeTH WP R &1 YT ufd & o §, dRi—wid R faar farar s |
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Annexure-1V
CRITERIA FOR SELECTION OF ANM / LHV

(Supportive documents required for all criteria’s mentioned below)

S.No.

Specific Criteria

EDUCATIONAL QUALIFICATION

a. Additional qualification beyond essential requirement for his / her job
(Qualification Certificates to be enclosed)

b. Additional qualification applicable to nursing
(Qualification Certificates to be enclosed)

2. |YEARS OF EXPERIENCE
(Appointment Letters to be enclosed)
3. |SPECIAL SERVICES IN THE COMMUNITY / HOSPITAL

a. National Health and Family Welfare programmes under NRHM / NHM : Special
contribution / association towards the activities or programmes in any one or more:-
a. Leprosy Control
b. Tuberculosis
c. HIV & AIDS
d. Cancer Care
e. Palliative Care
f. Mental Health
g. Geriatric Management
h. Special children (mentally retarded, physically challenged, underprivileged)
I. Infectious diseases
J- Any other
(Supportive documents to be enclosed)

b. Achievement of targets under immunization, institutional delivery / conduction of delivery
(Supportive documents to be enclosed)

c. Performing life saving techniques with a successful outcome
(Supportive documents to be enclosed)

d. Prevention of a catastrophe / volunteer services by initiative taken or leadership assumed
(Supportive documents to be enclosed)

e. Remaining and doing service at the post disaster site and follow-up service
(Supportive documents to be enclosed)

f. Health education / participating in health camps / school health programme / awareness
programme
(Supportive documents to be enclosed)

g. Non-communicable diseases
(Supportive documents to be enclosed)

h. Records and Reports
(Supportive documents to be enclosed)
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4. |IN-SERVICE EDUCATION - CONFERENCE, SEMINAR, WORKSHOP,
CONTINUING NURSING EDUCATION (CNE)

a. Local / District level
(Supportive documents to be enclosed)

b. State level
(Supportive documents to be enclosed)

c. National level
(Supportive documents to be enclosed)

5. |[MEMBER IN PROFESSIONAL ORGANIZATIONS / STATUTORY BODIES/
ACCREDITING AGENCIES ETC.
(Membership Certificate to be enclosed)

6. |RECOGNITION/AWARDS RECEIVED

a. Local / District level
(Copy of Certificates to be enclosed)

b. State / National level
(Copy of Certificates to be enclosed)

7. |WORKING IN TRIBAL /HILLY /REMOTE / DIFFICULT AREA

Working with tribal community, in remote areas where no / less transport, electricity and
basic amenities are available, difficult areas such as travelling by foot / boat for long distance
to reach people for providing service.

(Certified by Competent Authority)*

*In the absence of certified copy of competent authority, place of posting will be considered.
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CRITERIA FOR SELECTION OF RNRM (HOSPITAL SERVICE) / PUBLIC HEALTH NURSES

(Supportive documents required for all criteria’s mentioned below)

S.No.

Specific Criteria

EDUCATIONAL QUALIFICATION

a. Additional qualification beyond essential requirement for his / her job — Staff Nurse
Essential requirement — Minimum GNM
(Qualification Certificates to be enclosed)

b. Additional qualification by undergoing courses for more than 6 months relevant / beneficial to
nursing practice (Specialized nursing skills and education)
(Qualification Certificates to be enclosed)

2. |YEARS OF EXPERIENCE

(Appointment Letters to be enclosed)

3. |SPECIAL CONTRIBUTIONS AS A PRACTICING NURSE AT HOSPITAL /

COMMUNITY (Staff Nurse / Public Health Nurse)

3.1 |The nurse in her / his regular job in the hospital contributes to improve patient and family care by
exceeding the limitations of the job functions.

(Supportive documents to be enclosed)

a. Excellent clinical nurse involving in development or participation in any new nursing care
interventions / patient teaching material.

(Supportive documents to be enclosed)

b. Innovative activities or outstanding contributions in nursing practice, acting as role model to
improve quality of care impacting measurable patient care outcomes.

(Supportive documents to be enclosed)

c. Development and organization of a nursing unit of responsibility (Specialized role / unit-Vascular
nurse, pain nurse, IV therapy nurse etc.) that provides extraordinary care to patients by increasing
own skills and knowledge, developing staff, procuring supplies and equipment, streamlining
techniques and maintaining team spirit resulting in recognition to the institution.

(Supportive documents to be enclosed)

OR

The nurse in her / his regular job in the community or any other community health related

voluntary organization contributes to improve client, family and community care by exceeding the

limitations of the job functions.

a. Exemplary services with a creative and pioneering spirit in the area of public health that have
resulted significant impact on nursing profession or healthcare provision over a sustained period
of time.

(Supportive documents to be enclosed)

b. Development of a community or section of community in promotion of their collective health status
through increasing their own skills and knowledge, staff development, procuring supplies and
resources and maintaining interdisciplinary team spirit and cooperation that resulted in bringing
recognition to the organization / healthcare team / state / nation.

(Supportive documents to be enclosed)

c. Participation and extraordinary contribution in community health affairs volunteering service
activities with an innovative outlook particularly among vulnerable population and also in national
health programs (Exemplary work among disabled, children and women-related to health or social
development)

(Supportive documents to be enclosed)

3.2 | The Nurse who has regular job in the hospital / community demonstrates special contribution/

association towards the activities or programmes in any one or more:-
a. Leprosy Control
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b. Tuberculosis

c. HIV & AIDS

d. Cancer Care

e. Palliative Care

f. Mental Health

g. Geriatric Management

h. Special children (mentally retarded, physically challenged, underprivileged)

i. Other communicable and non-communicable diseases and National health programmes
j- Any other

(Supportive documents to be enclosed)

3.3 | The Nurse who has regular job but in times of crisis events such as accidents, fire, flood, famine etc.
that may occur at any time, performs the following heroic acts regardless of one’s own time, safety
and possessions. (Testimonies from Authorities/Agencies for exceptional services)

a. Rescuing a person/s under hazardous conditions
(Supportive documents to be enclosed)

b. Performing life saving techniques with a successful outcome
(Supportive documents to be enclosed)

c. Prevention of a catastrophe by taking initiative or assuming leadership without official sanction
(fire fighting, evacuation, mob control).
(Supportive documents to be enclosed)

d. Remaining at post over an extended period of time which aids in recovery of a group / community
following a disaster such as organizing communication, nutrition, first aid, evacuation or other
activities that are essential during emergencies.

(Supportive documents to be enclosed)

e. Testimonies from Authorities/Agencies for exceptional services
(to be enclosed)

4. |IN-SERVICE EDUCATION/ CONTINUING NURSING EDUCATION (CNE) AT
CONFERENCE, SEMINAR, WORKSHOP

a. Local / State level
(Copy of participation certificate/letter to be enclosed)

b. National / International level
(Copy of participation certificate/letter to be enclosed)

5. |MEMBER IN PROFESSIONAL ORGANIZATIONS / STATUTORY BODIES /
ACCREDITING AGENCIES ETC.
(Membership Certificate to be enclosed)

6. |RECOGNITION/AWARDS RECEIVED

a. Local / State level
(Copy of Award Certificates to be enclosed)

b. National / International level
(Copy of Award Certificates to be enclosed)

7. |WORKING IN TRIBAL /HILLY / REMOTE / DIFFICULT AREA

Working with tribal community, in remote areas where no / less transport, electricity and basic
amenities are available, difficult areas such as travelling by foot / boat for long distance to reach
people for providing service.

(Certified by Competent Authority)*

*In the absence of certified copy of competent authority, place of posting will be considered.
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CRITERIA FOR SELECTION OF NURSE ADMINISTRATOR

(Supportive documents required for all criteria’s mentioned below)

S.No.

Specific Criteria

EDUCATIONAL QUALIFICATION

a. Additional educational qualification beyond essential requirement for his / her job —
Nurse Administrator / Manager
(Qualification Certificates to be enclosed)

b. Additional qualification by undergoing courses for more than 6 months relevant /
beneficial to nursing practice / education / research
(Qualification Certificates to be enclosed)

2. |YEARS OF EXPERIENCE
(Appointment Letters to be enclosed)
3. |SPECIAL CONTRIBUTIONS AS ADMINISTRATOR

a. Extraordinary Contribution towards standard and quality of patient care in the hospital /
community. Example: Develop care delivery models / protocols, initiate / implement
evidence based practice, plan and establish new nursing unit or service (specialty clinics-
nurse led clinics such as stoma clinic / diabetes foot clinic), establish specialist roles like
diabetes educator, and innovate supplies and equipment to deliver quality nursing care.

(Supportive documents to be enclosed)

b. Improvements made in the status, welfare and professional development of the nursing
community exhibiting passion for nursing and contribution towards advancement of
nursing profession through mentoring and influencing career development of nurses, and
developing and conducting in-service / CNE programs / activities.

(Supportive documents to be enclosed)

c. Extraordinary performance in contributing towards excellence in clinical teaching for
students and staff, bridging the gap between service and education demonstrating team
spirit and collaboration between service and education in teaching institutions.

(Supportive documents to be enclosed)

d. Innovative Changes made in the administrative set up through effective leadership.
(Ex. Staffing pattern changes based on research, audit, studies on infection control, patient
satisfaction), developing new system of functioning in nursing units through effective
communication liasoning & team management (Ex. Expanded roles of nurses in specialty
units), involving in policy issues and quality improvement that influence nursing care
quality and staff welfare making a difference to people receiving care and education.

(Supportive documents to be enclosed)

e. Exemplary contribution during special circumstances like natural calamities, disasters and
war etc. / volunteer services by performing life-saving activities, planning and organising
communication, first aid & nutrition, evacuation and other emergency activities, providing/
arranging staffing, directing, coordinating, reporting and finding resources both in onsite
and referral emergency units resulting in successful outcomes.

(Supportive documents to be enclosed)
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4. |PUBLICATIONS & RESEARCH

a. Preparation of Posters / booklets / patient teaching material
(Supportive documents to be enclosed)

b. Text book / journal publications
(Supportive documents to be enclosed)

c. Research (participating / conducting) leading to evidence based practice
(Supportive documents to be enclosed)

5. |ORGANIZER /RESOURCE FACULTY / PAPER PRESENTER -
CONFERENCE, SEMINAR, WORKSHOP

a. Organizer — State / National level
(Supportive documents to be enclosed)

b. Resource Faculty / Paper presentations — State / National level
(Supportive documents to be enclosed)

6. |MEMBERSHIP OF PROFESSIONAL BODIES / COUNCILS / ASSOCIATIONS

a. Local / State level
(Membership Certificate to be enclosed)

b. National level
(Membership Certificate to be enclosed)

c. International level
(Membership Certificate to be enclosed)

7. |RECOGNITION/AWARDS RECEIVED

a. Local / State level
(Copy of Certificates to be enclosed)

b. National / International level
(Copy of Certificates to be enclosed)

8. |[WORKING IN TRIBAL / REMOTE / DIFFICULT AREA

Working with tribal community, in remote areas where no / less transport, electricity and
basic amenities are available, difficult areas such as travelling by foot / boat for long
distance to reach people for providing service.

(Certified by Competent Authority*)

*In the absence of certified copy of competent authority, place of posting will be considered.
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CRITERIA FOR SELECTION OF NURSE EDUCATOR / NURSE RESEARCHER

(Supportive documents required for all criteria mentioned below)

S.No. | Specific Criteria
1. |EDUCATIONAL QUALIFICATION
a. Additional educational qualification beyond essential requirement for his / her job —
Nurse Educator / Researcher
Essential requirement — Minimum B.Sc. for Tutor and M.Sc. for Lecturer
(Qualification Certificates to be enclosed)
b. Additional qualification by undergoing courses for more than 6 months relevant /
beneficial to nursing practice / education / research
(Qualification Certificates to be enclosed)
2. |YEARS OF EXPERIENCE IN TEACHING
(Appointment Letters to be enclosed)
3. |SPECIAL CONTRIBUTIONS AS NURSE EDUCATOR

3.1 |Development or initiation of innovative methods of curriculum implementation such as
teaching methods, educational media / teaching materials and assessment / evaluation of
students at the UG & PG levels
(Supportive documents to be enclosed)

3.2 |Demonstrating excellent teaching skills, and recognized by appreciation letters or awards
(Supportive documents to be enclosed)

3.3 |Exemplary contribution to students through mentoring and providing career guidance &
counselling to students beyond work schedule / volunteer services / worked during natural
disaster, calamites, health camps
(Supportive documents to be enclosed)

3.4 |Develop / implement / participate in preparation of short term courses for in-service / CNE
integrating innovative teaching strategies, and evaluation methods
(Supportive documents to be enclosed)

3.5 |Preparation, teaching manual or educational film / publications that is accepted and used

beyond her / his educational setting and brings recognition to the organisation which pays
her / his salary
(Supportive documents to be enclosed)

a. Text book

i. Single author
(Supportive documents to be enclosed)

ii. Author of chapter/s
(Supportive documents to be enclosed)

b. Indexed National Journals

i. Research articles (Nursing)
(Supportive documents to be enclosed)
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ii. Health related articles
(Supportive documents to be enclosed)

c. Indexed International Journals

I. Research articles (Nursing)
(Supportive documents to be enclosed)

ii. Health related articles
(Supportive documents to be enclosed)

d. Independent or collaborative research
(Supportive documents to be enclosed)

4. |ORGANIZER / RESOURCE FACULTY / PAPER PRESENTER —
CONFERENCE, SEMINAR, WORKSHOP

a. Organizer — Local / State level
(Supportive documents to be enclosed)

b. Organizer — National / International level
(Supportive documents to be enclosed)

c. Resource faculty / presentation — Local / State level
(Supportive documents to be enclosed)

d. Resource faculty / presentation — National / International level
(Supportive documents to be enclosed)

5. |CONTRIBUTIONS AS MEMBER / OFFICE BEARER IN PROFESSIONAL
ORGANIZATIONS / STATUTORY BODIES / ACCREDITING AGENCIES ETC.

a. Local / State level
(Supportive documents to be enclosed)

b. National / International level
(Supportive documents to be enclosed)

6. |RECOGNITION/AWARDS RECEIVED

a. Local / State level
(Copy of certificates to be enclosed)

b. National level
(Copy of certificates to be enclosed)

c. International level
(Copy of certificates to be enclosed)

7. |WORKING IN TRIBAL / REMOTE AREA / DIFFICULT AREA

Working with tribal community, in remote areas where no / less transport, electricity and
basic amenities are available, difficult areas such as travelling by foot / boat for long
distance to reach people for providing service

(Certified by competent authority*)

*In the absence of certified copy of competent authority, place of posting will be considered.
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e —V / Annexure-V

TSR FARE AR T REPR—2019 & forg
T /DA Fg+ Afafa & G
COMPOSITION OF THE STATE/CENTRAL SELECTION COMMITTEE FOR
THE NATIONAL FLORENCE NIGHTINGALE NURSES AWARD - 2019

MY REDHR T 99 /FY AR &F & SHGARI & 3Mded WRey JT FRTe SR &
T 9 A wed Fewe ([(ART) /Su—awe (ARET) gRT emHEa by SIgr | s /e
YT &3 B =T99 G el B S HN 3R IR FANY A T4 REBR & oy
AT IHNGART BT AT D I AT BT PR |

The application of the candidates for the National Awards of the State/Union Territory level will be
called by the Chief Nurse in the Office of Directorate Health Services i.e. Assistant Director
Nursing/Deputy Director Nursing. The State/Union Territory Selection Committee who will screen
the applications and recommend the candidates to the Central Selection Committee for the National
Florence Nightingale Nurses Award.

IS W T949 GRfd / STATE LEVEL SELECTION COMMITTEE

IR R 999 afafa # FEfalad verfder affafera 2 —
The State level Selection Committee will comprise of: -

1. fgd, w@rey IR aRaR e —  eTE
Secretary, Health & Family Welfare Chairman

2. feve, e war / faee, fafdecar Ren — e
Director of Health Services/Director of Medical Education Member

3. IR /ufaf=fE, g Sueat aRug — e
Registrar/Representative, State Nursing Council Member

4. 3fege] /<AfUd, SIUAUSMS. (59 2TE) — s
President/Secretary, T.N.A.l. (State Branch)/ Member
State level nursing association

5. WReY Wl ey srafad ¥ g =4 — A< g
Terrs feee (AR /Su—facere @R Member Secretary

Chief Nurse in the Office of Directorate Health Services
(ADHS Nursing / Deputy Director Nursing)

P TI9 GRAY / CENTRAL SELECTION COMMITTEE

IR SU=dt gR¥g & d8d Wfed dald =93+ dAfa S Il /g enid &3l gRT sreifiad
el & eaeHl @ S B, # fAEfeRad uerfer afmfera 8 -

The Central Selection Committee under Indian Nursing Council, which will examine the
applications of the candidates recommended by the State Government/Union Territories will
comprise of:-
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AT IR S AL T T, qd e, STaad e — 3feded

Hon’ble Justice Shri V Gopala Gowda, Former Supreme Court Judge Chairman
3T, IR U9 uRkyg — AcH
President, Indian Nursing Council Member
SUAETCY® (WRe), Ry WAl AR — <™
WReY Ud URAR B0 AT Member

DDG (Medical) Dte.G.HS, Ministry of Health & Family Welfare

freere (ART), WRew g uRAR HedTT AT — e
Director (Nursing), Ministry of Health & Family Welfare Member
HEMNIYE, URS.SUA.U,, T3 faeell — e
Secretary General, AIGNF, New Delhi Member
TR, IRU®. T3 fdeell — e
Principal, RAK, New Delhi Member
3Tege], TLUA.UTE. — e
President, TNAI Member
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